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1 Introduction – Lisa Blann, Chairman 

 
This time last year, we did not know where the world of bowling was going to take us.  Covid was still 
a sore subject for a lot of people and bowling centres were still not particularly keen on having Sport 
bowlers back in their centres.  With the exception of a few, I am delighted that leagues have been 
welcomed back into centres and bowlers have returned to the lanes. 
 
I know some centres have had a slightly tricky return, but I want to thank everyone who has put the 
time and effort into getting our sport up and running again.  Whilst the number of sanctioned leagues 
is not as high as it was pre-covid, it is my hope that we will be able to encourage more of our leagues 
to re-join the BTBA.  Our Membership Services team are working hard to increase the benefits that are 
received by our members, and I hope that this will go some way to bringing new and old members into 
the BTBA. 
 
Bowling has been in the press and social media a lot in recent months.  There has been a lot of news 
regarding the difficulties that Storm and Hammer have had with the USBC in relation to the 
certification of their bowling balls, and there has been reports of financial irregularities at the 
International Bowling Federation.  Whilst these haven’t all been positive, they have got the attention 
of some of the World’s Media and has really put bowling into the spotlight.  Bowling is starting to get 
itself recognised by some big companies and only this month we have had enquiries from the BBC for 
bowling to appear on A Question of Sport.  This is a great step forward for bowing in the UK. 
 
Here at the BTBA we are driven by the fact that bowling is the highest participatory sport 
in the world.  We are also driven by the vision of the CEO of the International Bowling 
Federation (IBF), and what he believes can be achieved by our sport.  We have been 
working closely with him over the past few months to help him achieve his goal of getting 
bowling to where it belongs and into the Olympics.  The bid for LA2028 is currently 
underway and bowling is starting to tick a lot of boxes.  
 
That brings me on to something that I know will divide our members - Strings.  The International 
Olympic Committee (IOC) really prioritise sustainability within sport.  How can we make our sport 
‘greener’?  Switching from free fall to strings reduces a centres energy bill dramatically.  Studies have 
shown that a centre converting to Strings, will save 70% - 90% on their energy bill.  That’s huge!  The 
switch to strings will not only save our centres a vast amount of money that they can use to reinvest 
into other parts of the centre, but it will also help with the environmental impact that bowling has.  
This will tick some very important boxes with the IOC and should really help with our bid to get our 
sport into the Olympics.  If there wasn’t a reason to appreciate strings, there is now! 
 

For the further development of our sport, XTZ Sports have signed a record-
breaking deal with the IBF to launch a World Bowling League.  There are not 
many details on this at the moment, but it is very exciting and we hope to 
work alongside them to get a League stop here in the UK.  Keep your eyes open 
for more details as they become available. 

   
I would like to encourage you to read this document in its entirety, so grab yourself a cup of tea, settle 
in and see what your National Council have been up to over the last year. 
 
Lisa Blann 
Chairman 
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2 The Association 

2.1 Vision 

 

 

 

The British Tenpin Bowling Association was established to promote and improve the sport of Tenpin 
Bowling. It aims to ensure that all people, irrespective of their age, disability, ethnic origin, marital 
status, sexual orientation or social status have a genuine and equal opportunity to participate in the 
sport at all levels and in all roles.  

2.2 Our Key Values 

Focus on our membership 
Commitment to equality 

Working together with respect 
Commitment to innovation 

Courage to stand united 
Pride in our heritage 

2.3 Organisation Structure 
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3 Management and Administration – Terry Searle, Treasurer 

All tasks associated with the administration of the BTBA continue to be outsourced reducing the costs 
year on year.  

We are still firm believers that this model provides the best level of service at the lowest cost possible. 
We will look to include additional people into the list of service providers, and we are open to 
suggestions from members if anyone wishes to be included as part of the team.  

Using this model, we can request the services that we require without managing how much time or 
effort is required to deliver it.  Nor do we dictate when the service is provided.  

This model may not be sustainable, as there are very few people willing to put in all the hours required, 
but we are hopeful that as we automate activities and reduce workload, we will be able to get to a 
happy medium.  

A full list of services outsourced functions is shown below. 

Service Provider Cost per quarter 

Accounting Services Newton Magnus & Co Ltd £700.00 

Financial Mgmt and Bookkeeping TEK Bowling £500.00 

Safeguarding Licences R&P Griffin Ltd £1000.00 

Website and Media Stuart Watson & Dom Gall £750.00 

Email Forwarding, Telephone Support 
and General Secretarial                        

Strikerite Proshop £1,500.00 

 Total for the year £17,800.00 

1.1 Financial Management  

This year, we are comparing the accounts from January 2021 to December 2021 and our forecast 
budget for 2022, and we can easily see the like for like full years expenses.  

1.1.1 Preparation of Accounts. 
 

All these figures we are presenting today have come from the formal Accounts that will be sent to 
Companies House immediately after the AGM. Copies of these accounts were sent to all Delegates in 
advance of the AGM so that they could review them and ask any questions that they may have.  
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1.1.2 Review 2021 plan versus actual 
 

In this first chart we are showing how we did against the plan that was submitted at the AGM in June 
2021. 

 

Notes: 

• Membership Income is down even further against plan this year due to the extended restrictions 
in place due to Covid 19. We are grateful to those that have continued to support us by renewing 
their memberships through this very difficult period.  

• ICC events were all cancelled due to pandemic. 

• Team England, remains low with the majority of costs passed onto bowlers. We hope that in 
future years we are able to provide some support, but we recognise that it will take some time to 
get us back into a position where we can fund events in the way we have in the past.  

• Youth Bowling expenses shown relates to the transfer of funds from memberships into the Youth 
account as per normal.  
 

 

Membership Income £50,000.00 £36,180.12 -£13,819.88

Lane inspections £2,500.00 £724.32 -£1,775.68

National Champs and 

masters

£0.00 £1,076.00 £1,076.00

Coaching £0.00 -£96.00 -£96.00

Inter County 

Championships

£2,000.00 £0.00 -£2,000.00

Tournament sanctions £3,000.00 £5,248.00 £2,248.00

Licences -£1,000.00 -£989.50 £10.50

Other Income £0.00 £0.00 £0.00

Members benefits incl 

FIQ

-£6,000.00 -£4,588.93 £1,411.07

Head Office 

Administration

-£27,500.00 -£16,449.85 £11,050.15

Other costs -£4,000.00 -£42.00 £3,958.00

Fixed Costs Total

Team England Net cost £0.00 -£2,353.24 -£2,353.24

Committee Expenses -£4,000.00 -£1,503.41 £2,496.59

Local Assoc  Rebate £0.00 £0.00 £0.00

Discretionary expense 

total

Restructuring costs £0.00 £0.00

Youth Bowling £0.00 -£5,196.92 -£5,196.92

Other development 

expense Advertising

-£15,000.00 -£14,400.00 £600.00

Development Total

Surplus / (Deficit) £0.00 # -£2,391.41 -£2,391.41

Variance 

Against 

Plan

2021

Plan

2021

Actual
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1.1.3 2022 Planned Budget 
 

 
 

2022 Budget descriptions. 
Membership Income.  We are working hard to renew members that have returned to League 

bowling but do not expect to get back to pre-covid numbers any time soon. 
We need the support bowling proprietors to develop leagues and bring them 
back to full strength 

Lane inspections.  We are currently scheduling lane inspections but the number of centres that 
require inspection is still on the decline.   

Team England.  While we have received a 2 year sponsorship deal from QubicaAMF we 
anticipate that we will need to provide further support for the international 
events. 

Advertising.  Tastecard committed for 2022. 
New Development If we are going to grow our numbers, we need to provide services directed at 

our membership. This development program will be aimed at providing 
additional resources and training at grass roots level.    

Youth Bowling. We continue to allocate funds received from through junior membership 
fees. 

 

Membership Income £36,180.12 £50,000.00

Lane inspections £724.32 £2,000.00

National Champs and 

masters

£1,076.00 £1,000.00

Coaching -£96.00 £0.00

Inter County 

Championships

£0.00 £0.00

Tournament sanctions £5,248.00 £5,000.00

Licences -£989.50 -£1,000.00

Other Income £0.00 £0.00

Members benefits incl 

FIQ

-£4,588.93 -£5,000.00

Head Office 

Administration

-£16,449.85 -£20,000.00

Other costs -£42.00 -£4,000.00

Team England Net cost -£2,353.24 -£15,000.00

Committee Expenses -£1,503.41 -£4,000.00

Local Assoc  Rebate £0.00 £0.00

Restructuring costs £0.00

Youth Bowling -£5,196.92 -£6,000.00

Advertising -£14,400.00 -£15,000.00

New Development Total -£15,000.00

Surplus / (Deficit) -£2,391.41 -£27,000.00

2022

Plan

2021

Actual
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4 Technical Services - Paul Le Manquais 

4.1 Lane Certification Inspections 

Centre certification is back in full swing. Due to the number of applications now received in a short 
time period there is a delay in some inspections being carried out. All centres who have requested an 
inspection are as part of the normal process, given temporary cover until the inspection is undertaken. 
Irrespective the number of certified centres has dropped as one proprietor has currently not requested 
inspections for any of their centres.  
 
The lane certification process acts as an independent health check of the proprietor’s lanes.  The 
biggest investment within a bowling centre are the lanes and pinsetters. Underlying issues which are 
not measured as part of day to day or routine maintenance by Technicians, can be identified and 
highlight a problem before it becomes too serious. It is a sound investment in the maintenance of the 
equipment and ensures that managers and technicians are aware, as early as possible, of any 
underlying problems.  This will reduce the cost of upkeep and repairs in the long term. For our 
members this relationship and certification should result in a better bowling experience too, 
something which is fundamental in our aims. 
 
Centre grading has been live for many years and continues to work very well.  Annual reviews of this 
continue to be made as experience develops. The centre grading is automatically generated from the 
measurements taken during an inspection, along with ‘manual’ adjustments for issues such as damage 
to the lane surface. Grading provides a true reflection and is generating improvements by many 
centres. It also gives an indication to bowlers as to the overall standard that the centre is in from its 
compliance with the worldwide specifications.  
 
The lane inspectors meeting held in May discussed the current scores required to generate the Gold, 
Silver or Bronze grading. It was agreed unanimously that these needed to be raised and tightened to 
attain a better representation of the centre relative to the grading. Any centres whose grading would 
change because of this will be advised of this after their next inspection. This provides the time for 
them to make the necessary corrections well in advance of their following inspection. 
 
The Gold, Silver or Bronze is also supplemented by an affiliated status which allows BTBA members to 
be supported in a centre which fails to reach a bronze grading.  
 
A Lane Certification menu is on the BTBA website homepage. It comprises of: 
 

• A description of what is measured and importantly what is NOT. The latter is significant as there 
are a lot of misunderstandings amongst bowlers.  
 

• Details of all certified centre with their grading is published, along with the expiry date, details of 
the lane surface, pins, lane dressing machine and the pin-spotters.  

 

• Downloads of the forms to request a lane certification inspection. 
 
The grading achieved of each centre allows Tournament Managers to identify which type of centre to 
consider for a specific type of tournament.  For example, international tournaments would only to be 
run in Gold standard centres and even then, subject to an ETBF or IBF lane mapping inspection. Silver 
graded centres are the minimum standard for National Championships, County events, tour events or 
any nationally advertised tournament. Tournament sanctions will only be issued to tournaments 
complying with the relevant grading. 
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An inspector’s aim, along with the preparing the inspection report, is to help and guide centres to 
rectify or make adjustments where necessary, themselves, or how to seek external assistance if 
needed.  We believe this should provide incentive to improve standards.  
 
The number of active inspectors is currently adequate. However, additional licensed inspectors are 
needed, and details of courses will be advertised on the BTBA website and Facebook page. These will 
additionally be open to all who wish to develop knowledge and understanding 

5 Business Development - Martin Webster 

5.1 Sponsorship 

Any sponsorship in the next 2-5 years is going to be extremely difficult to secure as most companies 
are trying to recover from Covid and their first priorities are to survive the pandemic rather than spend 
money on sponsorship or corporate events. We will continue negotiations with both large and small 
companies for contributions in the hope we are able to get a breakthrough for some form of 
sponsorship for our sanctioned events. We will need to concentrate on additional PR activity in the 
next 12 months to ensure we get maximum coverage for any sponsors and any media coverage will 
also enhance the profile of the BTBA and of course, bring Tenpin Bowling in front of many more people 
outside of the industry. 

Our biggest challenge in the next 12 months is to concentrate on getting more members into the 
association and to encourage sanctioned leagues throughout the UK through our Regional Officers. 
This helps tremendously when talking to potential sponsors and organisations such as Sport England, 
UK Sport and Government departments for grants. The first question they ask is how many members 
we represent. They generally allocate substantial funds based on member numbers when applications 
are made for any funding. 

We continue to be supported by the bowling manufacturers and the TBPA which is greatly appreciated. 

5.2 Weber Cup – Matchroom Multisport 

The 2022 event is scheduled to take place in the UK this year but at the time of writing, we are waiting 
for confirmation of venue and timing from Matchroom and that it will go ahead as planned. 

5.3 TBPA 

The BTBA have continued to attend both virtual and face-to-face TBPA meetings throughout the the 
last 12 months keeping them up to date with any initiatives and changes within the BTBA. We have 
been getting good feedback on the idea to stage a mid‐week Senior tournament when the centres are 
less busy and have received several offers from proprietors to hold these events. This will be a priority 
once we are back to normal again and we find a volunteer to run the events. 

The Proprietors have been very busy lobbying different Government departments trying to gain 
recognition for our sport of Tenpin Bowling and have appointed a professional organisation called 
Interel to help with the correct procedures.  

A new initiative has been offered to the members of the TBPA with regard to the Tastecard. The BTBA 
have offered its members and staff the opportunity of joining the BTBA as supporter members for £10 
per annum and they will receive a Tastecard which can be used in many restaurants for a 50% reduction 
off the food bill. Currently, a Tastecard is valued at £75. 

Overall, the proprietors have been very positive with the ideas put forward and we now have an 
ongoing dialog which can only be good for everyone associated with our sport of Tenpin Bowling - 
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working together to support one another. 

5.4 BTBA Merchandise 

This has been put on hold at the moment and further work needs to be completed before a launch 
date can be scheduled. 

5.5 General Overhaul of Systems within the BTBA 

A new Strategic plan is currently being worked on which will mean a complete overhaul of current 
systems, contracts, insurance, telephones and sponsorship deals within the Business Development 
department. 

6 Membership Services – Kayleigh Wilkinson  

6.1 Annual Summary 

2021-2022 has been a year continued to be affected by the Covid-19 Pandemic, although its impact is 
hopefully fading. However, there have been additional challenges that we as a community have been 
impacted by; wars and conflict across the world, the rising cost of living, extreme weather events and 
many more.  

Now whilst I am still relatively new to the position of Director and came to the BTBA mid-year, what 
has struck me the most is the dedication of you, the members. I have received nothing but support 
and advice as I have navigated this new role in my own life but have seen many instances of our bowling 
community coming together to support one another.  

League secretaries continue to work with proprietors to negotiate costs and conditions, so that Bobby 
in the Tuesday League can continue to bowl with his team mates every week, as he has done for the 
last twenty years; YBC officials have collected and donated equipment from around the country to 
provide families the chance to start at an affordable cost; members have fundraised and purchased 
more raffle tickets than I can count to support our Team England players and numerous charities. It is 
these stories that lit a fire in my heart and as your Director of Membership Services, mean I will always 
be here to act as your voice. So to you all, may I say thank you and lets continue building our 
membership over the next twelve months so we can continue building our community. 

6.2 Membership Benefits  

We continue to offer the Tastecard benefit to all renewing Standard and International Gold Members 
however as we come to the end of our three-year deal with Tastecard, I urge all members who are 
interested to take up their card and make use of the fantastic savings to be had. Please remember, last 
year we also introduced a new benefit in the form of the JustGo Rewards Scheme.  This scheme is 
available to all members at a cost of £4.99 per annum and entitles members to a whole host of 
discounts.  If you are not aware of this new benefit, please visit the Membership Page on our website 
for more details as it can save hundreds of pounds for members each year.  

Moving forward into the next year, our BTBA Learn Platform will be launched very soon and this 
includes free, accredited courses for Members to access online and from the comfort of their own 
home. My aim is to make the BTBA Membership as valuable to members as is possible and while I am 
working on securing other benefits, I would like to ask all members to remember that the BTBA are 
open to suggestions at any time during the year; if you feel that you have an idea that would make the 
membership worth more to you, please get in touch at kayleighwilkinson@btba.org.uk.   

It is also the goal of the Membership Services Team to create new advertising materials to be used in 
leagues, which aim to be presented to the National Council during September 2022. 

mailto:kayleighwilkinson@btba.org.uk
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6.3 Membership Levels and Costs 

We have reviewed the prices of our memberships and will be freezing our membership fees again for 
the third year in a row, pending a membership price and tier review during 2022-2023 to ensure the 
BTBA are offering value for money.  Membership costs will therefore remain as follows: 

Junior  (under 22)   £20.00  

Standard    £25.00 

International Gold Card   £45.00 

Non-Playing Official   £12.50 

Supporter    £10.00 

Coaching and official’s licences are added onto the cost of a membership, so that everything is all in 
one place.  These are shown as separate options available through JustGo. 

6.4 Membership Numbers 

Membership Numbers as of 1st June 2022  

Member State Count  Age Count  Gender Count 

Lapsed 1,783  Under 16 458  Male 3,508 

Awaiting Approval 192  16 - 18 259  Female 1,113 

Registered 2,665  19 - 21 245  Unspecified 19 

   Over 21 3,678    

TOTAL 4,640  TOTAL 4,640  TOTAL 4,640 

6.5 Regional Officer for the Northern Region - Mark Stoner 

Within the northern region things seem to be returning to some form of normality, however the effect 
of the pandemic has taken its toll on some Local Association to the point that some may or have been 
mothballed due to centres closing and members moving to other areas.    But it is hoped that they will 
all bounce back at some point. 

I think it is fair to say the pandemic has had a major impact on our sport, but it does seem to be moving 
in the right direction all be it slowly, and on top of that the current financial circumstances are bound 
to be influencing whether to bowl or not. 

The main thing that I hope would not start to creep in would be centres starting to increase linage 
rapidly to cover their cost of running the centres, as on top of coming out of the pandemic this would 
be like a double blow to bowlers not just in the northern region but also nationwide.    I for one keep 
my fingers crossed this doesn’t have any major impact for us bowlers. 

On another note, I have had several messages from bowlers wanting to find leagues in various areas 
and are all ex-bowlers coming back to the sport which is great to see. 

I also think some centres have realised the importance of their leagues as when we came out of the 
major lockdown, I know my local leagues could not wait to get back and the general open bowling 
uptake was slow to venture back in to the centre’s so to some, the leagues were recognised as a major 
source of income.    

6.6 Regional Officer for the Central Region - Michael Kimberley 

Like Kayleigh and Matt, I am another new member of the National Council during this last year. As a 
new regional officer, I have spent the majority of the last six months building relationships with the 
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Local Associations within the Central region. The focus of this contact has been to obtain information 
regarding the status of each of the Local Association’s Committees, County Trials, Membership 
information etc. and I hope to continue this project into the new year.  

By establishing a clear picture of the Central Region, I hope to be able to help grow our leagues and 
ensure bowling grows from strength to strength. I appreciate the trials and tribulations of running a 
Local Association on a personal level, as I have been spending a lot of time trying desperately to keep 
my own Local Association of Derbyshire afloat following the resignation1 of the Executive Officers in 
early April. Thus, I am in a good place to pass constructive points back to the National Council and 
Executive Panel on behalf of associations in the central reason. 

6.7 Regional Officer for the Southern Region - Matt Smith 

Since I became the Regional Officer in October 2021 for the Southern Region, it has been my priority 
to get to know the Local Associations and I am pleased to say that so far, this has been successful, and 
many Local Associations have been very forthcoming in providing me with suggestions and support 
moving forward. One of the first things I did as Regional Officer was to get a Focus Group together and 
this was very beneficial for all involved.  

Over the next year, my aim is to grow the Facebook Page ‘BTBA Southern Region’ to reach as many 
members as possible. I am also trying to get to as many meetings amongst my local associations, as I 
strongly believe that my presence shows awareness, and I am making it a priority in the Southern 
Region to be everywhere I am welcomed. 

6.8 PR and Communications Officer - Stuart Watson 

The BTBA maintains regular communications with its members, with email being the preferred 
method.  Members details are held and maintained on a dedicated, secure membership portal known 
as JustGo!, by Azolve Ltd, Glasgow.  Members are encouraged to keep their details up to date at each 
renewal period.  Where members might need more assistance with the portal, they can ask the BTBA 
directly (admin@btba.org.uk). In addition to JustGo!, the BTBA also communicates via the BTBA 
website (https://btba.org.uk) and it’s recognised social channels - Facebook, twitter and Instagram - 
and where necessary by mobile and landline telephone calls. 

During the past year, most meetings have been held remotely using Microsoft Teams.  This has enabled 
an online storage of data and information to be readily available to all through the platforms in the 
course of their work.  It is likely that Teams will remain a regular asset of the National Council in sharing 
non-confidential information and ideas during council meetings. 

As the pandemic has eased, we are seeing more domestic and international events taking place.  More 
recently the European Men’s Championships took place in Helsinki, and a successful media plan was 
executed by both Team England ‘on the ground’ and both Team England and BTBA media in producing 
an abundance of content including daily insight and photographs, alongside a series of twitter posts 
and detailed photo records published on Instagram.  Finally, a summary post was completed on the 
BTBA website for the purpose of records. 

We always value the input of our members with respect to media and making wider contacts and 
would be delighted to hear your thoughts on stuartwatson@btba.org.uk. During the coming year, it is 
the intent of myself and the BTBA to create a Communications and Social Media Policy to ensure our 
sport is being heard far and wide and we are taking full advantage of the benefits of a digital presence.  

 
1 Correction – the Executive Officers did not resign, they decided not to seek re-election. 

mailto:admin@btba.org.uk
https://btba.org.uk/
mailto:stuartwatson@btba.org.uk
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6.9 Women’s National Council 

As it stands in June 2022, the Women’s National Council does not currently meet due to the recent 
resigning of the Chairman, Katie Tagg. However, I felt it was vitally important to include a short update 
on the Women’s National Council and my plans for the future as it remains a key focus of my 
directorship. I would like to pass my sincerest thanks to Katie for her time chairing and leading the 
voice of the Women’s National Council and appreciate everything she has done for Women in our 
sport. I wish Katie all the best for the future and am confident that she will be involved throughout the 
future! 

Moving forward in this year, the BTBA will be readvertising for members to come forward and I would 
love to see as many Women involved as possible. The advert will also be for a new Chairperson, to 
build on the foundations that Katie started and help promote Women in bowling.  

If I may share a small story with you to show why this is so important to me; the last National Council 
Meeting was held in June 2022 and held virtually over Teams, as many meetings will have been held 
in a similar way over the pandemic years. My 12 year old daughter walked past and in her child’s voice 
asked “Where are all the ladies?”. I looked shocked as I counted the females on the screen and there 
were just three of us. So I ask all of my female bowlers out there, please stand forward and give your 
voice to the BTBA, help us show young bowlers like our daughters, nieces, cousins, granddaughters, 
sisters and friends that women belong in bowling and we are here. 

7 Sport Development – Pete Stevenson/Ron Griffin (Interim) 

7.1 Team England – Chris Hillman 

After a few years without international events the World Championship schedule has bounced back in 
full force. Unfortunately, however, some plans continue to change as the effects of the pandemic wear 
off each country is handling entry, exit and health and safety in a different way and this has caused 
several events to be delayed or cancelled.  This has in turn caused some significant challenges for us in 
maintaining selection criteria and managing escalating expenses. Changes in booked flights and hotels 
has in some cases caused increased costs due to name and/or date changes and in some cases a failure 
to recover amounts already spent.  

We are mindful that there is very limited funding available from the BTBA and a projected event 
schedule and budget has been compiled, however, in the current climate this needs to be flexible, 
especially when we are relying heavily on contributions from the TE Bowlers themselves. We are 
therefore extremely grateful to QubicaAMF for their sponsorship for a period of 2 years.  

In the next few weeks, we will be advertising for 2 new Team England Managers, a Team manager for 
both the Youth and the Adults. Currently we have Stephen Toop and Caz Hillman in these positions, 
and we are extremely grateful for the time and effort that they have put in. If you would like to get 
involved pleased watch out for the adverts on the BTBA website and our social media pages or drop 
me a line at chrishillman@btba.org.uk.   

Over the coming months we will continue to develop our selection criteria taking into account age 
group / gender requirements, ensuring we try to align all age groups with a similar qualification 
process.  

This is a short update on events we have attended and those coming up for Team England from now 
until the end of the year.   

The IBF Super World Championships Dubai 2021 took place between 6-15 November at the Dubai 
International Bowling Centre. Team England selected four of our most experienced and consistent 
bowlers to travel to Dubai on behalf of the BTBA, accompanied by Ron Griffin as Team Manager. 

mailto:chrishillman@btba.org.uk
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Players included were: 

Dom Barrett the UK's Hall of Fame number one bowler and holder of numerous PBA titles. 
Richie Teece another PBA tour bowler and European Silver medallist. 
Verity Crawley, the only English women to have ever won a PWBA title 
Isabel Allen a multiple Gold Medal winner for England Juniors who is currently studying at McKendree 
University in the USA. 

The events that we competed in were the singles, doubles and the mixed team and we had a similar 
story in each event with all our bowlers doing well in the Qualifying rounds but struggling to get 
through the Round Robins.   

The different formats that were used, with some events Baker and some not, and complicated lane 
changes, where you were at times only bowling on a single lane, did not really give the teams a chance 
to settle down to any sort of routine.  

Overall we were extremely proud of the way that the Team pulled together, in difficult circumstances 
and changing Covid rules, and helped each other both on and off the lanes. 

Next came the Senior Team with the Senior Triple Crown held in Ireland. Once again, a very capable 
team managed to bring home a plethora of medals, and even though it was a tight fought contest, 
managed to bring home both the male and female Triple Crown titles. This included 8 Golds, 4 Silvers 
and 4 Bronze medals. Well done to Mike Bergquist and the Senior team for an excellent result for the 
first tournament of the year. 

Most recently we have returned from the European Men’s Championships that were held in Finland 

Overall, this was a tough event for the team. Coming back from such a long break and a limited amount 
of pre-event training was bound to affect our performance, but we will definitely bounce back from 
this and continue to improve.  

Ongoing training for the elite athletes must be a priority going forward. Covid played a big part in the 
preparations which were extremely challenging, including changing dates, players etc.  

As a first for us we brought two trainee coaches to the event at their own cost. We all believe that this 
was invaluable, and we should try to do this wherever possible. Caz Hillman played a big part in keeping 
the team together and returning the Media for Dom and Stuart to upload.  

Our guys performed well with difficult conditions, and we enjoyed a good team spirit throughout with 
Mark Heathorn as Coach and Caz Hillman as Team Manager. Congratulations to all those that 
competed. 

At the time of writing, the next event on the calendar will be the World Youth Championships in 
Helsinborg Sweden, where we have a team of 8 Athletes going out to represent Team England, along 
with Coach Natalie Hart and Manager Pete Stevenson. We wish them all well. 

Directly after this will be the European Women’s Championships in Aalborg, Denmark for which we are 
sending a team of six ladies and a coach and manager. Currently some 25 teams are lined up to 
compete at this prestigious ladies event. 

This will then lead into the Youth Triple Crown which is being hosted by ourselves at Barnsley on the 
27th to 28th August. We have a compliment of 20 bowlers competing against the home nations. 
Unfortunately, there will be no U22 Girls competing this year from any team. This event is being 
organised by our very own Youth Team Manager, Stephen Toop. 

Directly after this event, our Youth Team England Squad comprising of eight bowlers will be heading 
out to the European Youth Championships in Wittelsheim France. This will see four girls and four boys 
along with two coaches and a manager from England compete against 26 other youth teams from 
around Europe. 
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The final event of the year for Team England will be the Adult Triple Crown to be hosted by Wales in 
Bromborough. We will be sending a full team of Male and Female bowlers to compete against the 
home nations. 

Considering we have just returned back from Covid, we have had a very busy year of competition. This 
has seen the majority of our bowlers pay for themselves in most circumstances, although we are 
grateful to QubicaAMF for their sponsorship of Team England over the next two years and hopefully 
beyond. We have also had some other sponsorship such as Andy Blann from Complete Bowling 
Services and Richard Lambkin from Bugsy’s. We will continue to be extremely grateful for all of the 
financial support we are given, especially in these austere times. 

Our sport has seen some difficult times and I’m sure that difficult times are also ahead of us, but whilst 
we continue to see the talent, enthusiasm and dedication to our sport at the top level from all of our 
athletes, we will continue to ensure that we build a bright future for Team England going forward. 

7.2 Youth Bowling England (YBE) – Stephen Toop 

2021 saw the start of bowling returning and we saw many YBCs and bowlers return. Sadly, due to 
various reasons we saw a number of YBCs having to close their doors and some bowlers didn’t return. 
We are seeing a resurgence of bowlers now with many new bowlers joining YBCs across the Country 
which is encouraging. The challenge remains though that we need Bowling Centres to support YBCs, 
volunteers to run YBCs and parents to bring their children to YBCs. 

YBE Committee 
 
The current YBE committee stands as shown below, but during 2022 and into 2023 we are hoping to 
extend this to include new roles and responsibilities aimed at helping YBCs develop both at club level 
and their coaching capabilities. 
 

• Stephen Toop - Head of Youth Bowling 

o National Council Member 

o Lead the development of Youth Bowling in England 

o Overall Management of Youth Tours in England 

o Working with Tour Management to promote tournaments and manage ranking 

tables 

o Work with Team England to integrate a Youth Team England selection process into 

the Youth Bowling Program 

• Brian and Gill Parker - Tournament Management 

o Responsible to Head of Youth Bowling 

o To assist in collating seasons calendar 

o Provide tournament management assistance where required 

o To manage tournaments as required 

• Tracy Robertson - YBC Support Manager 

o Responsible to Head of Youth Bowling 

o Providing Pastoral Care to YBCs 

o Developing YBCs growth plans 

• Stuart Watson - BTBA Head of Communications 

o Responsible to Director of Membership Services 

o National Council Member 

o Overall responsibility for all internal and external communications 

o Edu Care Manager 

o Junior/Youth Coaching Support (South) 
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Membership 
 
Junior Membership of the BTBA is continuing to grow following the Pandemic, however we will be 
working with YBCs to ensure that all the required information about their club is registered on the 
JustGo system. Going forward this will be our single point of information for any communication and 
bowler verification data. 

ClubHub 
 
The BTBA has registered with ClubHub, a children’s club activity search engine for the UK. There is a 
small annual fee which the YBE will cover and provide free entry for each YBC in England that is fully 
registered on JustGo. The aim of ClubHub is to enable parents and children alike to search for a club 
activity within their local area and take part. Tenpin Bowling and YBCs will clearly benefit from being 
included in this search. 
 
YBC Club Development 
 
The YBE are developing several initiatives designed to help YBCs retain their existing bowlers and to 
recruit new bowlers. At the time of writing these are not ready for publishing but will be revealed to 
the YBC officials as soon as possible. 
 
YBE Tours 
 
We were able to commence the 2021/2022 YBE Tour in September 2021 and it has been good to see 
many Youth Bowlers attending. The initial tournaments helped determine the Youth Team England 
selection for the European Youth Championships 2022.  
 
2022 so far, has seen some tournaments not get the attendance level we had hoped and we are 
tracking these to determine changes we can make in future. 
 
This year also saw another running of the Youth National Championships, the first under the new Youth 
Bowling England section of the BTBA. We believe the tournament was well received and the 
introduction of new medals was a hit with everyone. 
 
As we progress through 2022 we are already planning for 2023 and will introduce many new features 
to the YBE Tour. 

7.3 Coaching – Simon Taylor 

A new Head of Coaching, Simon Taylor, was appointed in September 2021. Simon has been a qualified 
coach since 2009 and has USBC Silver and EBF Level 2 qualifications. He has also coached at 
international tournaments. 

The role of Head of Coaching has been defined as facilitating the training of new, and further 
development of existing, BTBA coaches. 

As of 1st June 2022 there are 157 active licenced coaches and 116 coaches whose licences lapsed within 
the past year. Coaches can be viewed loosely as three groups: 

1 Volunteer Coaches helping at YBCs 

2 Professional coaches mostly charging for lessons 

3 Volunteer coaches at YBCs who also occasionally charge for lessons 

We particularly thank all coaches who volunteer at YBC’s every week and encourage our next 
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generation of sport bowlers. 

All coaches are invited to join the BTBA Coaching WhatsApp group where they can ask questions, 
exchange ideas and publicise events. This has given a new platform for coaches to voice their opinions 
and influence policy. 

The BTBA continues to use the EBF coaching development program which will be underpinned by a 
new lesson-based curriculum that is currently under development. We know that the IBF intend to 
review the current standards for coaching that are, in most cases, adopted regionally and plan to 
develop a single unified set of standards. At this time, however, there is no scheduled date for this.  

The Level 1 course comprises 4 days of classroom study and on lane practise (usually over 2 weekends) 
where experienced bowlers as well as inexperienced enthusiasts (usually YBC parents or bowling 
centre staff) can learn the basics of bowling and how to provide coaching to new bowlers up to a 
moderate standard.  

The course states: 

• The main aim of Level 1 is to instruct beginners what bowling is, the rules of bowling, to teach 

them to make a proper shot that hits the pins and to provide guidance for their future 

development.  

• Level 1 coaches have the knowledge to train complete beginners up to a 160 average. 

• The main target is usually children, but the same principles apply to all ages. 

The Level 2 course also comprises 4 days of classroom study and on lane practise (usually over 2 
weekends) where Level 1 coaches are trained to coach players of a higher standard, above 160 
average. Level 2 course participants must have previously passed the Level 1 qualification. 

The course states: 

• In Level 2 you will instruct bowlers how to “play bowling” 

• They will learn what to roll, where to stay, where to roll and how to roll... They will start to ask 

questions; what, when, how and most important why... 

• They become competitors... 

Only EBF Level 2 qualified coaches are permitted to coach “on lane” at EBF sanctioned international 
tournaments so it is important that our best coaches are encouraged to complete this course. 

Post pandemic, YBC’s have been struggling to re-open after the long break, and those clubs that have 
re-opened have lost coaches and not been able to replace them. In addition to the EBF qualifications 
we will continue to develop our own Fundamentals level qualification. This level will allow potential 
future coaches to have a go at coaching before committing to the EBF program. This Fundamental level 
qualification will provide much needed coaching assistants at YBC’s whilst also encouraging them to 
progress through the EBF coaching development system. 

The Fundamentals level will provide a fast-track qualification for experienced adult tournament 
bowlers to coach at YBC’s. Qualification will be either through short half day training sessions delivered 
by other Qualified local coaches or via an online learning program containing specific drills that will 
include topics such as step patterns, optimising posture, hand position, use of the non-bowling arm, 
swing shape and straightness, starting stance and tempo. In addition to the technical aspects of 
bowling this learning will also provide some knowledge of Health and Safety and child safeguarding.   

As we progress forward additional lessons will be produced that will allow for continued development 
of our coaches and their students. The initial lessons will focus on single handed bowling. A future 
version will include 2 handed bowling. 

Fundamentals Coaches will primarily be expected to: 



2022 Annual Review 

 

Version 1.1 

 Page 18 

 

• Create a playful coaching environment that delights children and impresses parents. 

• Deliver and repeat the lessons “off lane” using toy bowling objects and coaching aids. 

• Encourage a relaxed and playful environment “on lane”. 

• Not focus on accuracy or scoring as a measure of success or progress. 

• Only deliver lessons “on lane” when children are “ready”. 

• Use lessons, not “tinkering”. 

• Ultimately produce bowlers with a good (straight shot) physical game. 

The lessons are designed to demonstrate a structured coaching program to parents who are then more 
likely to return their child to YBC every week and also to recommend the club to friends “at the school 
gates” which will boost membership. The lessons also empower less confident coaches to “take 
charge” of children as a teacher / student relationship. 

Free of charge online child safety courses, combined with a requirement to provide a referral from a 
YBC official, will contribute to keeping YBC members safe. A satisfactory DBS check will also be 
required. Initially, Fundamentals Coaches will be expected to work under the supervision of an EBF 
qualified coach either at their centre or one close by who will be able to act as a partner or mentor. 

All qualified coaches, must be full members of the BTBA and will pay a licence supplement which 
provides their annual insurance, and registers them as qualified Coach on the BTBA database. 

The BTBA Fundamentals qualification is intended to be a pathway into the EBF coaching system. It 
gives inexperienced coaches the opportunity to confirm that they enjoy coaching at the YBC before 
committing to the EBF courses. Fundamentals Coach licences will last for a period of one year but may 
be extended through additional learning programs. After 3 years coaches will be expected to attend 
an EBF Level 1 course to ensure their ongoing development. 

7.4 Tournament Officer – Paul Loberman 

Tournament bowling began to build back up in the second half of 2021 after the COVID shutdown and 
events started to be added to the calendar. Bowlers’ appetites for playing competitively again began 
with Back To Bowling events — organised by Dan Bonfield. These were a successful well-attended 
series of events that encouraged all bowlers to feel comfortable playing again, and as the momentum 
increased, we’ve since seen over 110 events receive a tournament sanction in the past year.  

Unfortunately, we have not yet seen the return of the BTBA Adult Tour in 2022. Dan decided to step 
down from BTBA Adult Tour Manager duties last year after many years of service – thank you, Dan! — 
and despite an advert to find his replacement, disappointingly nobody applied for, or could take on, 
the role. I am hopeful that a Tour Manager will step forward to help organise and restart the Tour 
again in 2023 – we will advertise this role again shortly. 

Behind the scenes, there have been a few interesting developments in the past year, which many 
tournament bowlers may not notice, but which are proving to be helpful in the administration and 
running of events… 

A new online sanction request system was created to replace the previously used Excel spreadsheet. 
This has reduced issues with sanction requests and ensures the tournament data gets fed directly into 
a tournament database. By enabling this sanction form to link to other data such as Centre sanction 
information and BTBA membership information, data checks at the time of a sanction request or when 
issuing sanction certificates reduces the time it takes to issue sanctions or cross reference information. 
Entry forms still need to be manually checked though for wording, and this takes up the bulk of the 
administration time for sanction requests, especially if it requires back and forth with questions, 
amendments and revised forms needed. To help anyone that wants to be a tournament manager, I 
plan to publish some standard tournament rules which can be copied and pasted to create an entry 
form. This will hopefully speed up the process and turnaround time for reviewing entry forms that are 
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submitted for sanctioning. 

When there was a rush of sanction requests — for example, County trial events which all take place 
around the same time of year — this has generated a backlog for sanction checking, which I’ve worked 
through as quickly as possible. Thank you to all the tournament managers for their patience and 
support whilst all the new systems have been implemented. 

As well as this sanctioning process automation, we now have the facility to create online entry forms 
which all feed into a tournament database. These entry forms can be set up to link with squad 
allocations, so that entries can close as soon as squads are full. Tournament managers can see at a 
glance all the entries by squad, date, and event type, no longer needing to keep separate records, or 
reconcile entries manually. This system was trialled for the Back 2 Bowling events last year, and 
subsequently rolled out in 2022. It has successfully been used for 15 events including the 2022 Team 
England Trials and 2022 Senior Nationals. All bowlers (and Tournament Managers) using the system 
get automated confirmation of entry by email.  

As I look to use more technology to improve the end-to-end experience around tournaments, I’m 
building a new Tournament Portal which will hopefully allow bowlers to enter tournaments in one-
click without having to complete entry forms each time. Any tournament managers who want an entry 
form created for them can get in touch, but I hope to automate this more in the future. 

After tournaments have completed, Tournament Managers must submit a Tournament Finance Report 
(TFR) detailing income and expenditure. The process for creating and issuing TFRs has now been 
partially automated but further work is needed to allow to be sent out at the time of granting the 
sanction. I’m often chasing up these forms after the deadline and then reconciling fees received which 
further slows down the sanctioning request process. Going forward, Tournament Managers can expect 
more regular and automated reminders to submit their finance reports. 

In addition to what’s already been mentioned above (eg restarting the BTBA Tour and making 
tournament administration more efficient), I’m aiming to work on a few other key objectives (more 
details can be found in the Strategic Planning document): 

- To design and deliver a robust and challenging tournament programme with the intention of 
providing a competitive environment for bowlers of all ages and abilities. This includes helping 
local associations and tournament co-ordinators to get more bowlers stepping up from league 
to tournament bowling, as well as exploring and supporting any additional Tours and events. 

- To provide a single central tournament portal to allow anyone to find information on all local, 
regional and international tournaments in one place, and for both tournament organisers and 
bowlers be able to sanction, view, enter, and feedback on tournaments with the minimum of 
effort. 

- To product a Tournament Charter and Service Agreement working with bowlers and 
proprietors to ensure the best possible experience for both when hosting and playing in any 
tournaments. 
 

Finally, I’m grateful to the many tournament bowlers who have taken time to talk, debate and share 
thoughts on how to improve tournament bowling. I’ve tried to always listen and will do my best to 
move things forward, offer support to anyone that needs it and I hope that more bowlers will continue 
to feedback their thoughts and suggestions to help get tournament bowling thriving again in the future. 

8 Governance and Legal - Jo Cundy 

It has been agreed that the list of Council members and their dates of appointment will be included 
here annually to remind everyone that all of the positions on the Council are available to the 
membership and the intention is to select the best candidate from all the applicants for the 
appointment. 
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In some cases, people are appointed into roles when they become available mid-term. Whenever this 
happens, their term is limited to the original end date so that we continue with our standard process 
as soon as it is practical. There have recently been advertisements for positions but have not been 
filled. These along with the other roles that are up for tenure will be advertised accordingly.  

The roles that will be advertised this year are as follows: 

● Legal and Governance 

● Business Development 

● Treasurer 

● Team England 

The roles that are currently vacant are: 

● Sport Development 

● Women’s Council 

NATIONAL COUNCIL TENURE 

Name Position Tenure Start End Current Status 

Lisa Blann Chairman 2 Years AGM 2022 By AGM 

Ron Griffin Vice Chairman 2 Years AGM 2022 By AGM 

Jo Cundy Legal & Governance 2 Years Sep 2020 Aug 2022 By application 

Martin Webster Business Development 2 Years Sep 2020 Aug 2022 By application 

Kayleigh Wilkinson Membership Services 2 Years Sep 2021 Aug 2023 By application 

Vacant Sport Development 2 Years   By application 

Terry Searle Treasurer 2 Years Sep 2020 Aug 2022 By appointment 

Stuart Watson Communication 2 Years Sep 2021 Aug 2023 By application 

Paul Le Manquais Technical Services 2 Years Sep 2021 Aug 2023 By application 

Mark Stoner Regional Officer – N 3 Years Sep 2020 Aug 2023 By application 

Michael Kimberley Regional Officer – C 3 Years Sep 2021 Aug 2024 By application 

Matt Smith Regional Officer - S 3 Years Sep 2021 Aug 2024 By application 

Simon Herbert Inclusion & Diversity 2 Years Sep 2021 Aug 2023 By application 

Chris Hillman Team England 2 Years Jul 2020 June 2022 By appointment 

Simon Taylor Coaching 2 Years Sep 2021 Aug 2023 By application 

Vacant Women’s Council 3 Years   By application 

Paul Loberman Tournament Officer 2 Years Sep 2020 Aug 2022 By application 

 

8.1 Memorandum and Articles 

There are no proposed changes to the Memorandum and Articles of Association. 
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8.2 Inter County Think Tank 

As a County Think Tank was unable to happen in November 2020, a Think Tank was held via Teams in 
November 2021. 18 Local Associations were represented with many different aspects of the County 
Championships with rules and formats discussed. There was a decision to change the format of the 
adult finals which will run this year in a Baker format. Minutes from the Think Tank were shared with 
all Local Associations. All rules and amendments were added to the ICC document which can be found 
under resources on the BTBA website.  

Unfortunately, all County Championships were cancelled during 2021. But 2022 will see the return of 
the Inter County Championships. 
 
The 2022 Senior Championships resulted in a drop in the number of counties entering especially in the 
women’s group. This resulted in a late change in the qualifying for the ladies with only two groups each 
having six teams.  Qualifying has taken place with the finals at Guildford on 8/9 October. 
 

8.3 Inclusion and Diversity – Simon Herbert 

The Equality, Inclusion, and Diversity role has been vacant for a while and is vital in helping the sport 
of bowling to reflect the communities where it is played.  

We are reaching out to or already beginning to work with several bodies and groups, including the 
Mermaids charity, Stonewall, National Blind Bowling Association, Sporting Equals.  There are lots of 
opportunities to improve the accessibility of our sport through these partnerships. 

All current BTBA policies (internal and external facing) are being reviewed to ensure they reflect our 
aims and are inclusive.  A lot of policies are missing or very out of date, reviews will continue as they 
are written and updated and then on a schedule to tie in with the broader governance work. 

National Council is responsible to the membership of the BTBA and having a wide range of perspectives 
is important. A more aware council allows for the association to better consider the needs and 
concerns of all members.  Gendered language and bias run through almost all areas of the association, 
this is not intentional and will be addressed along with unconscious bias training to improve empathy 
with members and work toward building better member relationships.  National Council will take this 
training first, at a meeting later in the year. 

The development of an “Every Member Counts” culture within the BTBA needs to start with National 
Council, and it is crucial to listen to any concerns put forward by members past and present. This can 
only be achieved by working with members.  Working parties need to be formed to seek member 
feedback and understand any barriers to participation, player recruitment and retention.  Especially 
from groups including but not limited to ethnic minorities and members of the LGBTQ+ community. 
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9 Closing remarks 

I want to take this opportunity to publicly thank the National Council for all the work they have put in 
over the past 12 months.  Things haven’t always been straight forward but by working together as a 
team, we have made good progress towards getting our membership numbers up and leagues back 
into centres.  We now push forward to increase these numbers again over the next 12 months and 
support our members in any way that we can. 
 
I hope that the International Bowling Federation continues to progress our Olympic dreams and we 
will be here to support them at every step.  We do truly have a unique sport as it really is available to 
everyone.  We need to continue our efforts to make everyone feel welcome and appreciated.  Whilst 
my background is as a former Team England member, my focus really is on the grassroots of our sport.  
Without them we do not have a sport.  It is my hope that if bowling continues to get bigger and gets 
the Olympic recognition that I believe it deserves, we will see participation numbers increase further. 
 
Thank you for taking the time to read this document.  I hope that it gives you a good idea of some of 
the things that the National Council have been working on over the past 12 months.  I would like to 
reiterate that with the exception of a small group of individuals the majority of the work carried out 
by the National and Executive Council is all done voluntarily.  We do not get paid for the time that we 
put in and I would like to once again thank all of the Council for everything. 
 
I would like to wish you all the best for the coming year. 
 
Lisa Blann 
Chairman 
 

 


